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Peninsula has provided guidance on HR and
employment advice to small and medium sized
organizations for over three decades, supporting over
75,000 businesses worldwide. Our clients benefit from
immediate access to unlimited 24/7 advice specific to
their business. We're here to help you, anytime:

www.peninsulagrouplimited.com/ca

For more information, please use our dedicated
complimentary advice line to speak with our expert
HR and employment advisors: 1-833-247-3652.
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Bill 47 was passed on November 21, 2018 and was
enforced on January 1, 2019. It amended the former
provincial government’s Bill 148 in the following ways:

* Minimum wage will be kept at $14 until October 1,
2020 and will be increased from that point only with
inflation.

* The employer obligation to pay three hours” wages
for shifts cancelled within 48 hours has been repealed.

* Personal Emergency Leave has been changed to three
days each of unpaid sick leave and family responsibility
leave, and two days of unpaid bereavement leave.

* Public holiday pay calculation has been changed
back to the following: divide the total wages and
vacation pay an employee has earned in the four-week
pay period prior to the week of a public holiday by 20.

* The “reverse onus” provision in classifying employees
has been repealed.

* Equal pay for equal work on the basis of employment
status has been repealed.

* Maximum penalties for violations have been
decreased from $350 to $250, from $700 to $500, and
$1,500 to $1,000

How does Bill 47 affect small business owners?

Changes to Ontario’s employment and labour laws
have a significant impact on workplaces. Bill 47 was
intended to ease some of the burden that employers
may have felt due to Bill 148. As a small business
owner, it is important to be aware of the changes that

Call our FREE advice line 24/7
1(833) 247-3652
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impact your organization. Do you have questions
about Ontario’s new labour laws? Ask an HR expert.

Equal Pay for Equal Work

Employers no longer need to enforce equal pay

for equal work on the basis of employment status.
However, equal pay for equal work will continue to
be enforced on the basis of sex.

Scheduling

Employers no longer need to pay employees for three
hours of work if a shift is cancelled within 48 hours
of the start time. Bill 47 has repealed most of rules on
scheduling in Bill 148, but employees will continue
to be paid for a minimum of three hours” work if the
cancellation of a shift is within the employer’s control.

Minimum Wage

General minimum wage remains at $14 per hour until
October 2020. Employer penalties for violations of the
rules laid out in the Employment Standards Act (ESA)
will decrease to $250, $500 and $1,000.

Summary

The Making Ontario Open for Business Act affects
all business owners. As an employer, it is important
to ensure that you are following the law and are
confidently guiding your organization to success.

Learn More

For more information on Bill 47 or how its changes
apply to your business, contact our human resources
team at Peninsula. We provide dedicated employer
support to small and medium businesses. Call us today:

1(833) 247-3652

General Disclaimer: Peninsula Employment Services Limited isa companythat provides external HRadvice and support to businesses.

Peninsula is not a law firm. This guide is for informational purposes only and is not intended to provide advice to individuals or
businesses. The material contained in this guide is not intended to be legal advice. Peninsula does not warrant or guarantee the
quality, accuracy or completeness of any information in this guide. You may not sell or license the information contained in this

guide. Neither this guide nor any of the material contained herein may be reproduced, redistributed, or resold in whole or in part

without the prior written consent of Peninsula Employment Services Limited.
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Success Starts Here

2477 professional support For businesses, across employment law, HR, healthand saraty

‘GET A FREE CONSULTATION

Employer Resources

Are you a small business owner looking for HR advice?
You're in the right place.

For additional information, continue browsing:

» The Employment Standards Act, 2000
e Peninsula Employment Services
* Peninsula’s Free Emplover Downloads

Schedule A Callback



https://www.peninsulagrouplimited.com/ca/services/employer-advice/ontario/employment-standards-act/
https://www.peninsulagrouplimited.com/ca/
https://www.peninsulagrouplimited.com/ca/knowledge-centre/free-downloads/
http://pages.peninsula-ca.com/Schedule-a-call-back-ON-Guide.html?utm_source=guide-download&utm_medium=Peninsula-resources&utm_campaign=Contact-Us
http://pages.peninsula-ca.com/Schedule-a-call-back-ON-Guide.html?utm_source=guide-download&utm_medium=Peninsula-resources&utm_campaign=Contact-Us

